All items must be submitted by the date stated or earlier. The final
deadline for revisions and resubmissions for fall is January 15, 2021. The
final deadline for revisions and resubmissions for spring is May 1, 2021.

Area Fall
Academics Points
Active Chapter Average GPA (at or above 2.60) October 15, 2020 | 10
New Member Average GPA (at or above 2.60) October 15, 2020 | 10
Total Chapter Member Average GPA (at or above 2.60) October 15, 2020 | 10
Position dedicated to Academics/Scholarship (FSL will check submitted roster)
Chapter Academic Success Plan
Chapter has a minimum GPA to hold office
1 Academic Presentation per Semester December 1,2020| 5
Chapter has an Faculty Liasion or Advisor
Members are involved in Greek/Campus Honors society (1 pt per member, up to 15)
Chapter awards scholarships to members and/or community members
Chapter has over a 3.0 semester GPA October 15, 2020 | 15
Referrals to Office of Student Success (1 pt per member, up to 15)

Total Available = 185 Points

Leadership & Involvement

50% of all members are affiliated with a RSO or workplace

Comm. Service/Philanthropy Officer

Chapter sponsors a non-alcoholic social with another Greek organization December 1, 2020 | S
Chapter holds a planned brotherhood or sisterhood event focused on the organizational
values December 1,2020( 5

Chapter has a undergrad member in a fraternity/sorority local, regional, or national role (This

can be a position on IFC/CPC/NPHC council) (1 pt per member, up to 15)

Attend National Fraternity & Sorority Life Conference

Attend Leadership Conference at CMU (1 pt per member, up to 15)

Chapter has members involved in a non-Greek organization leadership role (1 pt per member

up to 15)

Total Available = 110 Points

Chapter Management

Active participation at council meetings

Chapter has an internal judicial system in place

Chapter turns all paperwork in by set deadlines

Chapter has a budget

President has regular meetings with FSL Office (monthly) (increase points)

Chapter holds an officer training/transition (1/year)

National/Regional recognition

Campus/SAl Recognition as Chapter or Individual




Organizes one event for alumni and/or parents

Total Available = 135 Points

Membership Education/Development

NM Education program

All new members complete online hazing, alcohol and orientation modules

All new members attend a SAPA/OCRIE presentation

|

Membership Development/ Education position

New Member Educator written job description

Chapter has a mentorship program

1 professional development program for current members per semester

December 1, 2020 | 15

Chapter has a presentation from CMUPD/MPPD

Total Available = 110 Points

Recruitment/Intake

Written Recruitment/Intake Plan

Bid Acceptance Forms/Verification of Aspirants Forms

Chapter attends office and council sponsored recruitment events (Meet the Greeks, Phired
Up, Fraternities/Sororities On The Lawn etc.)

Recruitment/Growth workshop

75% of NM/Aspirants initiated

December 1, 2020 | 5

Total Available = 85 Points

Health/Wellness

Risk Management/Crisis Management Policy

Educates chapter on hazing

Health education workshop

Educates chapter on alcohol and drug use

Chapter participated throughout National Hazing Prevention Week

Chapter participated in a themed month (Ex. Mental Health Awareness Week, Sexual Assault
Awareness Week, Suicide Awareness Month, etc.)

Chapter participated in Alternative Breaks Programs (1 pt per member, up to 15)

Total Available = 90

Civio Responsibility

Chapter has a non-discrimination policy

Education Program related to a social justice or diversity topic

i |

Chapters have an action plan regarding inclusivity

Officer for social justice and diversity education
Chapter has 1 member enrolled in the Inclusion Partners Program

|5 Community service hours per member

| December1,2020| 5 |




Total Available = 185 Points
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